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hCD1        STATE  OF  MONTANA 

DEPARTMENT  OF  SECRfTARY  OF  ST.^ 

flLED  Fur  record 


AT 


J.'JT, 


^agy^eV  A3     ^7/ 


STATE  OF  MONTANA 

Office  of  the  Governor 

EXECUTIVE  REORGANIZATION  ORDER  11-71 


RtCOHbru  IN  mf  f,QLL 


By,  _  ^  /^v'  ^c/^. 
Executive  Reorganization  Order  Implementing  the  DepartmenF'ol 

Labor  and  Industry  Pursuant  to  the  Executive  Reorganization 

Act  of    1971 


J-KAi\K  /UhR,~,V~ 
"^cretary'of  State 
"  £<>aX_y 


Under  the  Executive  Reorganization  Act  of  1971  (Laws  of 
Montana,  1971,  Chapter  272),  the  Governor  is  authorized  to  sign 
executive  orders  implementing  the  various  chapters  of  the  Act. 

THEREFORE,  I,  FORREST  H.  ANDERSON,  Governor  of  the  State  of 
Montana,  pursuant  to  the  authority  invested  in  me,  order  that: 

1.  Chapter  10  (Sections  82A-1001  through  82A-1010)  of  the 
Executive  Reorganization  Act  of  1971,  providing  for  the  creation 
of  the  Department  of  Labor  and  Industry,  shall  be  effective 
December  13,  1971. 

2.  From  and  after  December  13,  1971,  the  Department  and  its 
functions  shall  be  organized,  supervised,  administered,  and  exe- 
cuted pursuant  to  the  Executive  Reorganization  Act  of  1971,  the 
Constitution,  other  statutes  of  the  state,  and  the  reorganization 
plan  (dated  November  17,  1971)  prepared  and  submitted  by  the 
Task  Force  on  the  Department  of  Labor  and  Industry. 

3.  This  executive  order  shall  not  affect  the  validity  of  any 
judicial  or  administrative  proceeding  pending  or  which  could  have 
been  commenced  before  the  date  of  the  order,  and  the  department 

or  unit  which  succeeds  to  the  functions  of  an  agency  transferred 
or  retained  by  this  order  shall  be  substituted  as  a  party  in 
interest. 

4.  The  Department's  organization  charts  and  descriptions 
of  major  programs  are  appended  to  this  order.   However,  the 
Secretary  of  State  need  not  send  the  charts  and  descriptions  of 
major  programs  to  those  persons  named  in  Section  6  of  the  Executive 
Reorganization  Act  as  a  part  of  this  order. 

Given  under  my  hand  and  the  GREAT 
SEAL  of  the  State  of  Montana  this 
Tenth  day  of  December,  in  the  year 
of  our  LORD,  One  Thousand  Nine 
Hundred  and  Seventy-one. 


ATTEST ; 


FORREST  H.  STOERSON,  Governor 
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MAJOR  PROGRAMS 
Unemployment  Insurance  Program 

Description:   The  Unemployment  Insurance  program  will  administer  a 
statewide  unemployment  insurance  system  which  involves  the  assessment 
and  collection  of  taxes  from  Montana  employers  who  are  subject  to  the 
"•'Unemployment  Compensation  Law,  and  the  payment  of  unemployment  benefits 
to  eligible  individuals.   The  payment  of  benefits  will  include  activities 
such  as  taking  and  processing  claims,  determining  eligibility,  computing 
benefit  rates,  and  issuing  checks  to  eligible  individuals. 

Authority:   Title  87,  Chapter  1,  R.  CM.  1947 

Cj  Division  Responsible:   Employment  Security  Division 
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Employment  Service  Program 


Description :   The  Employment  Service  program  will  provide  manpower 
services  to  job  seekers,  under-employed  or  unemployed  individuals. 
The  services  will  include  outreach  counseling,  testing,  job  develop- 
ment and  placement,  selection  for  training,  recruitment  and  industrial 
services  to  employers,  labor  information  and  special  services  for 
minority,  handicapped,  youth,  older  workers,  and  veterans.   The  special 

—v 

programs  will  be  carried  out  through  cooperation  with  the  Manpower  Adminis- 
tration of  the  federal  Department  of  Labor.   They  will  include  Job  Corps 
recruitment,  Manpower  Development  and  Training,  Concentrated  Employment 
Program,  Work  Incentive,  and  Job  Opportunities  in  Business,  and  the  Public 
Employment  Program.   The  administration  of  these  programs  will  be  carried 
out  through  the  central  state  office  and  23  local  employment  offices 
(  )  throughout  the  state.   The  Employment  Service  program  will  also  perform 

new  functions  arising  from  the  recently  enacted  Emergency  Employment  Act 
of  1971  (Public  Law  92-54;  85  Stat.  46). 

Authority:   Title  87,  Chapter  1,  R.  CM.  1947 

Division  Responsible:   Employment  Security  Division 
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Labor  Standards  Program 

Description:   The  Labor  Standards  program  will  regulate,  as  provided 
by  state  law,  the  employee-employer  relationship  in  all  matters  per- 
taining to  payment  of  wages,  hours  of  labor,  employment  practices,  and 
child  labor.   Additional  functions  carried  out  under  this  program  will 
include  regulation  of  private  employment  agencies,  supervision  of  ap- 
'prenticeship,  enforcement  of  protection  from  discrimination  laws,  pro- 
vision  of  mediation  and  conciliation  services,  when  requested,  co- 
operative .  enforcement  of  the  federal  Fair  Labor  Standards  Act,  and  pro- 
vision of  service  to  obtain  equal  employment  opportunities  for  women. 
Pursuant  to  an  agreement  with  the  Highway  Department,  this  program  will 
also  provide  for  the  regulation  of  highway  contractors,  in  accordance 
with  federal  law: ,  in   matters  of  wage  payment,  hours  of  labor,  employment 
practices,  and  equal  e-plfyment  opportunities.   Finally,  the  functions 
pertaining  to  the.  Nurses'  Employment  Practices  Act  (Title  41,  Chapter  22, 
R.  CM.  1947)  will  be  carried  out  through  this  program. 


Authority:   Montana  Constitution  Article  XVIII,  Section  1 

Title  41,  Chapters,  7,  11,  12,  13,  14,  16,  20,  22, 

and  23,  R.  CM.  1947 
Title  64,  Chapter  3,  R.C.M,  1947 
Title  10,  Chapter  2,  R.C.M.  1947 


Division  Responsible:   Labor  Standards  Divisi 
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Indus Lrlal  Compensation  Program 

Description:   The  Industrial  Compensation  program  will  assure  avail- 
ability of  income  and  medical  insurance  coverage  for  all  employees 
engaged  in  hazardous  industry.   The  Industrial  Compensation  program 

will  include:   (1)  the  administration  of  the  state  operated  Workmen's 

I 
i 

Compensation  and  Occupational  Disease  Compensation  Insurance  Plan 
--  (Plan  III);  (2)  the  supervision  of  Plans  I  and  II,  Workmen's  Compensa- 
tion  and  Occupational  Disease  Compensation  Insurance  (self- insurers 
and  private  carriers);  (3)  the  administration  of  the  payment  of  benefits 
to  eligible  silicosis  claimants;  (4)  the  administration  of  an  accident 
and  pension  plan  for  volunteer  firemen  of  unincorporated  cities  and 
towns;  and  (5)  referral  of  injured  workmen  for  vocational  rehabilitation 
to  the  Department  of  Social  and  Rehabilitation  Services. 

Authority:   Title  92,  R.  CM.  1947  -  Workmen's  Compensation,  Occupational 
Disease  Compensation,  and  Vocational  Rehabilitation  of 
Injured  Workmen 

Title  71,  Chapter  10,  R.C.M.  1947  -  Silicosis  Compensation 

Title  11,  Chapter  20,  R.C.M.  1947  -  Volunteer  Firemen's 
Compensation 

Division  Responsible:   Workmen's  Compensation  Division 
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Industrial  Safety  Program 


Description:   The  Industrial  Safety  program  will  include;   (1)  safety 
investigations  and  inspections  for  all  Montana  industries;  (2)  develop- 
ment and  enforcement  of  safety  codes  for  all  Montana  industries; 
(3)  investigation  of  accident  causes  and  publication  of  accident  data 
to  assist  employers  in  their  safety  efforts;  and  (4)  inspection  of 
pressure  vessels  and  licensing  of  pressure  vessel  engineers. 

Authority:   Title  41,  Chapter  17,  R.C.M.  1947  -  Montana  Safety  Act 

Title  50,  Chapter  1,  R.C.M.  1947  -  Quartz  Mine  Safety 

Title  50,  Chapters  4,  5,  and  9,   R.C.M.  1947  -  Coal 
Mine  Safety 

■  Title  69,  Chapters  15,  16,  and  17,  R.C.M.  1947  - 
Boiler  Inspection  and  Engineers'  License 

Section  23(A)  of  the  Federal  Occupational  Safety  and 
Health  Act  of  1970 


Division  Responsible:   Workmen's  Compensation  Division 


SPACE  REQUIREMENTS 


Each  of  the  Divisions  of  the  Department  of  Labor  and  Industry 
will  remain  housed  at  their  present  location.   The  Employment 
Security  Division  will  remain  in  the  Employment  Security  Commission 
"Building  at  the^  corner  of  Lockey  and  Roberts;  the  Labor  Standards 
Division  will  remain  at  1331  Helena  Avenue;  and  the  Workmen's 
Compensation  Division  in  the  Industrial  Accident  Board  Building  at 
Front  and  14th  Streets 

The  Task  Force  realizes  that  a  single  office  for  the  entire 
Department  is  essential  to  a  fully  effective  and  efficient  operation. 
Effort.'.,  will  be  made  to  realize  this  goal  once  reorganization  is 
affected. 
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POTENTIAL  SAVINGS 


Initially  the  implementation  of  the  Department  of  Labor  and 
Industry  will  affect  only  modest  savings.   In  two  areas,  however,  it 
is  hoped  that  sayings  of  a  more  significant  nature  may  result  from 
-•-continued  consolidation  efforts.   One  area  is  the  administrative 

functions  of  the  three  divisions,  where  a  start  is  being  made  through 
the  consolidation  of  purchasing  and  payroll  functions  in  the  Administra- 
tive Bureau  of  the  Employment  Security  Division.   Greater  savings  are 
expected  to  result  from  continued  efforts  in  this  direction. 

Another  area  for  potential  savings  is  the  employer  auditing 
/""^  function  performed  by  the  Workmen's  Compensation  and  Employment 

Security  Divisions.   Efforts  to  consolidate  this  function  to  prevent 
repetition  and  overlapping  will  continue  and  should  result  in  some 
savings  to  the  state. 
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